
Rotarians are committed to cultivating the understanding and application of excellent leadership

skills in students when they need it most. For two years, Rotarians from District 7680 in west-

central North Carolina, in partnership w ith the Center for Creative Leadership’s (CCL®) Leadership

Beyond Boundaries (LBB) initiative, have transformed students’ l ives by delivering an intensive,

transformative and empowering leadership development program for rising high school juniors

and seniors. 

The same leadership development framework used for global executives, policy makers and military officers is 

successfully applied to students part icipating in this four-day experiential program. Seventy students live together in a

learning community on the Catawba College campus and progress through a sequence of highly interactive experiences

to learn and apply relevant and meaningful leadership skills. All involved in this leadership experience, youth/students,

mentors, trainers, learn together and grow as leaders, creating a rich and rewarding inter-generational leadership-

enhancing experience. 

the Exper ience

Within a nurturing and challenging environment, students blossom as they are guided through a carefully crafted

experience that empowers them to increase their self-awareness and develop life-changing skills: how to give and

receive feedback; effect ive group communicat ion; applied leadership; vision and goal-sett ing; non-verbal communica-

t ion; self-assessment; increasing emot ional intelligence; and reflect ion. 
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Distr ict 7680 Rotarians and CCL's Leadership Beyond Boundaries 

Ini t iative to Develop Teen Leaders

"Many people my age think it’s impossible to relate to the younger generation, but if you sit down and talk w ith

them, you realize that we share many of the same problems. The leadership skills taught by CCL are applicable to

anyone. Being able to interact w ith a group of young people and discover that we face similar issues, such as con-

flict resolution and committing to goals, showed them that being a leader is a continuous process that doesn’t end

once you become a successful adult.”  
– Calvin Gaddy, District  7680 Rotarian and Mayor of New London, NC
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otarians are committed to cultivating the understanding and application of  excellent 

leadership skills in students when they need it most.  Since 2009, Rotarians from District 7680 

in west-central North Carolina, in partnership with the Center for Creative Leadership’s 

(CCL  ) Leadership Beyond Boundaries (LBB) initiative, have transformed students’ lives by 

delivering a research-based intensive, transformative, and empowering leadership development 

program for rising high school juniors and seniors. 
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Rotarians are committed to cultivating the understanding and application of excellent leadership skills in students when 
they need it most. Since 2009, Rotarians from District 7680 in west-central North Carolina, in partnership with the Center 
for Creative Leadership (CCL®), have impacted hundreds of students’ lives by delivering a research-based intensive, 
transformative, and empowering leadership development program for teens. 
 
The same leadership development framework used for global executives, policy makers, and military officers is 
successfully applied to students participating in this four day experiential program. Selected student leadership 
delegates stay overnight in dorms on a college campus. During the programming, all involved in the leadership 
experience including students, volunteers, and trainers, learn together and grow as leaders, creating a rich and 
rewarding inter-generational, diverse and inclusive leadership-enhancing experience.    







 

Here’s how you can get involved … we’re looking for Rotary Districts to host local Seminars for Tomorrow’s

Leaders. We’re also looking for youth part icipants, donors and community support  to help make this life-

changing seminar a reality. Contact Debra Corbett, 704-340-1806, debbcorbett@gmail.com. Also, visit

http://rotary7680.org/programs/seminar-for-tomorrows-leaders.html *
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“At the beginning of the seminar, I selected the

image of a flame as a representation of effective

leadership. It signified strength and the ability to

lift people up. My new image is of a spark. A

spark is bright and powerful, but is much more

accurate and direct than a flame. Leaders must be

as concise as they are strong.”

– Student  Part icipant

“ The DAC model for leadership can be compared

to a three-legged stool; if one leg is missing, the

function of the stool, or group, is impaired.”  

– Vincent  Ford, CCL Facilitator and 

Youth Mentor

“ We had to adapt on the fly to make it work.

When our first plan failed, we used what we

observed to learn from our mistakes and formu-

lated a new strategy.”  

– Youth Part icipant  

“ Positive feedback can be very empowering – it is

more genuine when it’s specific because the per-

son giving it is clearly focused and paying atten-

tion to your actions.”   

– Youth Part icipant  

“Students and volunteers resoundingly report SFTL as a 

blessing and life-changing experience. The learning 

never stops as we not only count our blessings but share 

them with the world.  SFTL’s impact has rebuilt and 

started new Interact Clubs, started Rotaract Clubs, 

increased Rotary membership, and most importantly, 

been the pivotal experience that changed individual lives 

for the better.”   

-Debra Corbett, RYLA Chair and Lead Facilitator 

“The DAC model for leadership can be compared to 

a three-legged stool; if  one leg is missing, the 

function of  the stool, or group, is impaired.”         

   

 –Vincent Ford, CCL Facilitator and Youth Mentor 

“We had to adapt on the fly to make it work. When 

our first or second plan failed, we used what we 

observed to learn from our mistakes and formulated 

a new strategy.”         

   –Student Participant 

“Positive feedback can be very empowering- it is 

more genuine when it’s specific because the person 

giving it is clearly focused and paying attention to 

your actions.”   

   –Student Participant 
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For more information about 
Seminar For Tomorrow’s Leaders, 

visit www.Rotary7680.org 
or 

email Rotary7680sftl@gmail.com

For more information about 
Seminar For Tomorrow’s Leaders (SFTL) 

visit 
 www.Rotary7680.org/sftl.php 


